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EQUAL OPPORTUNITIES MONITORING

	We aim to create the conditions in which all applicants and employees are treated solely on the basis of their merits, abilities and potential regardless of gender, colour, ethnic or national origin, age, socio-economic background, disability, religion, family circumstance, sexual orientation or other irrelevant distinction.

In order to carry out our equal opportunities policy, we must have some means of monitoring our recruitment and selection. Only by such measures will we be able to recognise potential sources of discrimination and take remedial action. The monitoring form, when completed, will be held separately from the application form and securely stored in the strictest confidence. It will be used for statistical monitoring only.

	Please tick box as appropriate



	Sex:
	Female:
	(
	Male:


	(

	Marital Status:
	Married:


	(

	Single:
	(

	Age [for M or F]
	Below 26:


	(

	26 – 35:
	(

	36 - 45
	46 – 55:
	(
	56 – 65:


	(


	How would you describe your ethnic origin?



	White:
	(
	European:

  
	(
	African:
	(

	Black:


	(
	Caribbean:
	(
	Chinese:
	(

	Asian:


	(
	Indian:
	(
	Pakistani:
	(

	Bangladeshi:
	(
	Other:
	(

	Please specify:



	Do you have any disability as described within the terms of the Disability Discrimination Act 1995
	Yes
	No


